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Few Words from the President 


First, apologies for the absence any message organization possible solution the problems the 
the Fall had unanticipated bit surgery Division. those who have served the APA 
which messed schedule but glad report rapid Council Representatives and Board Directors, 
and complete convalescence. very obvious that the APA fact 

This being written just before the mid-year meeting Minorities” the divisional structure providing for con- 
the Executive Committee. major issue the siderable autonomy for any substantial group members 
fact the theme which will pervade our deliberations with special interests needs. Yet, each Division elects 
all other actions the question: “How can Division representatives the Council and thus has voice 
organized and operated manner which will matters that concern psychology total profession. 
enable most use the profession and the model desirable one for making Division 
society?” The Division accused (cf Letters) not more functional, how many “sections” would needed? 
meeting the needs its members. Elsewhere this issue, Should these organized according (a) function, 
you will that our members are sharply divided diagnosis, therapy, teaching, research? (b) age 
standards membership and the question whether client, child, adolescent, adult, oldsters? (c) locus 
membership should should not imply certification practice, hospital, clinic, school, industry? (d) 
clinical competence. And still other critics tell that nature pathology, neurotic, psychotic, 
the Division non-functional that many clinical psy- alcoholic? (e) nature practice, e.g., 
chologists the APA have not bothered affiliate with group, individual (f) still other aspects our diversity? 
the Division. For example, the Cincinnati meeting, had sectional organization, the divisional might 
informal organization APA members, calling themselves called Executive Council and far more representative 
“Psychologists Private approached Division than now but would also much larger. likely 
but not Division regarding possible affiliation. that many the potential sections would large enough 

Ours all odds the largest Division the APA but and might prefer achieve Divisional status thus having 
even Division members constitute but small representatives the APA Council rather than the 
minority the APA membership (about 12%). Rightly Divisional EC! 
wrongly, have the impression that Division has Does such proposal for sectional organization the 
the most heterogeneous membership any the Division make sense its members? appalled when 
APA divisions. Lots people want identified with think the amount effort that would necessary 
“Clinical” but for seemingly diverse reasons, and hence develop and make function effectively, yet see 
have many sub-groups, each expecting the Division alternative the Division cope adequately with 
meet its needs and objectives. the very real problems associated with the size and diver- 


Perhaps, should consider the model our parent sity its membership. 


Lowell Kelly. 


Your Nominating Ballot appears Page this Newsletter. Please detach, nominate, and mail now. 
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Notes and News 


Helen Sargent, Fellow the Division Clinical 
Psychology. died December 25, 1959. Members 
the Division will want know that contributions 
her memory may made the Helen Sargent 
Memorial Fund, which has been established the 


Menninger Foundation provide continued support 


for research which she was 


THE WORLD UNION ORGANIZATIONS FOR THE 
SAFEGUARD YOUTH will hold its first international con- 
gress Rome April 19-25, 1960. The Union concerned 
with programs for all kinds exceptional children, including 
the handicapped, emotionally disturbed, retarded, 
quent. The theme the conference will be: work the 
solution technical and administrative problems programs 
for maladapted children and youth.” For further information 
about the Congress, write the Secretary 
Place Paris 9(eme), France. 


Herman Feifel’s name was inadvertantly omitted 
report the Program Committee our last issue, and after all 
his work too! For the record, the 1959 Division Program 
Committee was composed Gerald Blum, Herman Feifel. 
Seymour and Lowell Kelly, Chairman. 


The University Chicago announces TWO WORKSHOP 
SEMINARS THE RORSCHACH TEST the summer 
1960. The subject the first week will Problems 
the second week, Advanced Clinical Interpre- 
tation. Dr. Samuel Beck will conduct both seminars. The dates 
are July and July 15, Interested persons may write 
to: Workshops, Department Psychology, The University 
Chicago, Chicago 37, 


The “J. Wallace Wallin Applied Psychology has 
been established Augustana College, Rock Island, Illinois, 
Dr. Wallin memorial his younger daughter, Mrs. Geraldine 
Wallin Dallas, Texas. The award, consisting 
engraved citation and cash prize, will conferred every year 
commencement exercises the Junior Senior who has 
achieved the highest distinction the college the fields 
which Dr. Wallin has pioneered: clinical educational 
psychology. special education, mental hygiene. 


Committee Reports 

Hans Strupp, Chairman the HOC COMMITTEE 
THERAPY, reports that application for research grant has 
been prepared. Following approval President Lowell Kelly and 
the APA Board Directors, the grant application 
mitted the National Institute Mental Health. Action 
the National Health Advisory Council expected March, 1960. 


The COMMITTEE INTERDIVISIONAL RELATION. 


SHIPS has set its task for 1960 the organization symposia 


each the regional meetings “positive conceptions 
mental health.” symposium APA follow from these 
regional symposia. Quoting from the Shoben-Hartley memo: 
“Emphasis should put research and empirical material 
whenever possible, but the major objective clarify the notion 


Winter, 1960 


positive mental health conceptually ways that (a) reflect 
the thinking various psychological specialties and (b) are 
likely facilitate both vigorous inquiry and new directions 
professional 

has proposed symposium for the 1960 EPA program 
TIVE CONCEPTIONS MENTAL HEALTH: IMPLICA- 
TIONS FOR RESEARCH AND SERVICE. The intention this 
symposium discuss some conceptions mental health with 
particular reference their implications for new research prob- 
lems and novel practice such areas child rearing, psycho- 
therapy, education, and community organization. effort 
clarify the notion positive mental health conceptually (as 
against such ideas the infrequency symptoms, freedom from 
psychiatric diagnosis, the participants plan emphasize 
research and empirical material wherever possible and are 
charged with making explicit the value their points view 
stimulating investigation and evolving new techniques 
professional service. certain amount attention 
given non-clinical methods dealing with mental health 


Ernest Newland (Div. 12), 1958-60 
Edward Joseph Shoben, Jr. (Div. 12), 1958-60 


ETHICS FOR SCHOOL PSYCHOLOGY PRACTICE.— Divi- 
sion would like the support Division amplifying the 
existing code ethics apply more clearly and directly 
school psychologists. They would like extension (if needed) 
and illustration (which they definitely think needed) areas 
that Bertha Chairman Division Ethics 
has labeled “gray areas.” The statement below that Dr. 
Luckey. 

“At the APA Meeting Cincinnati the Committee 
met study some the ‘gray’ areas where had found differ- 
ences opinion. have been asked continue the study 
these areas and sure the members the Committee your 
area will very interested getting any suggestions that will 
help clarify our position. 

“As discussed the problem was felt that needed 
illustrations instances where the practice school psycholo- 
gists runs into one these areas. would like illustrations 
both positive and negative type. Such illustrations will 
especially helpful training school psychologists and for those 
who are just starting out the field. They could help the begin- 
ning school psychologist anticipate difficulty and prevent it. 

“The ‘gray’ areas that found have been: 

The Competency School Psychologists. 
recognition our limitations. 
What done prevent incompetent people 
making serious important decisions? Just how far 
our responsibility goes affecting this situation 
zone. 
have responsibility seeing that school 
psychologists gain the necessary competency? 
How can maintain confidentiality reports? What 
should the school records and how can safe- 


guard the pupil’s rights when information necessary for 
placement and should part the school records? 
Private practice. How far should private practice extend? 
Have the right give those who pay extra, services 
that are not available school time?” 
Boyd McCandless, Liaison Member 
between Divisions and 
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Report the Committee Nominations and Elections, 
Division Clinical Psychology 


January, 1960 


After lengthy discussion what can done improve 
our procedures for nomination and election officers, that 
higher percentage the membership participates this 
tion and broader range candidates are reviewed, the 
utive Committee 1958 established the policy 
future, the Committee Nominations and Elections prepare 
advisory list accompany the nomination ballot published 
the This list drawn from Committee sources, 
from prior poll, and from runners-up previous 
Specifically, the Committee asked publish 
Winter issue the two lists names for considera- 
tion the membership they fill out nomination ballots: 
(1) names members who have served the Division other 
capacities and might considered for more 
tions, and (2) names members who have participated less 
official positions but might well brought more fully into 
Division activities. preparing these lists, was 
that the Committee use four sources: (1) its own observations 
individuals, (2) lists runners-up the previous year’s 
(3) lists former officers and committee members the 
Division, and (4) letters from members response invita- 
tion published the The Committee will 
also publish list names individuals ineligible for specific 
office because past service these. 

the Autumn request for suggestions from 
members was published line with this policy. Five letters 
giving suggestions were received. 

The Committee has now prepared lists for guidance the 
membership making nominations. sincerely believe that 
all these people are good candidates for positions officers 
the Division. the past majority the membership the 
Division has not participated the nominations officers, less 
than the membership doing last year and only 11% 
the year before. the other hand, 1300 members the Divi- 
sion cast ballots the 1959 elections. after the nominations 
had been made. your officers are widely representative 
Division interests, broader participation the nomination 
process well the election function essential. 

Committee Nominations and Elections 
Harrison Gough Victor Raimy 
Julius Laffal Clarence Winder 

James Miller, Chairman 


This year are elect one person (who must Fellow 
the Division) for the combined office President-Elect and 
Division Representative Council. This person will replace 
Dr. Nicholas Hobbs, our current President-Elect, who will be- 
come President. are also elect Secretary-Treasurer, 
who also serves Division Representative Council, for 
This position may held any member 
the Division. Dr. Ivan Mensh has served this capacity for 
the last three years, and under the By-Laws may succeed 
himself once this office. also are elect two Division 
Representatives Council, replace Dr. Ann Garner, whose 
three-year term expires, and for our increased membership. 

assist you making your deeisions concerning nomina- 


tions, are providing the following lists, outlined above. 
All these people have served the field psychology well and 
give real promise being good officers the Division. There 
is, intent limit the nominations individuals 
these which are for your guidance and reference only. 
wide range nominations desirable. and you are requested 
take full advantage your privilege nominate the people 
you want represent you. will help the Nomina- 
tions and Elections Committee your ballot 
information regarding nominees not lists above. 


PAST AND CURRENT PRESIDENTS 
(Not eligible for nomination but eligible 
for nomination Council Representative.) 

Edgar Doll William Hunt 
Lawrence Harold Hildreth 
David Shakow Jean MacFarlane 
David Wechsler George Kelly 
Carl Rogers Anne Roe 
Norman Cameron James Miller 
Samuel Lowell Kelly 
O. Hobart Mowrer 


PAST SECRETARY-TREASURERS 
David Rapaport Ann Margaret Garner 
Anne Roe Ivan Mensh 
Harry MeNeill 


(over) 


SEND 


NOMINATING BALLOT 


REVERSE SIDE 
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FORMER AND CURRENT EXECUTIVE 
COMMITTEE MEMBERS 


(Who know Division needs from experience. Those whose 
terms expired year more ago are eligible for election the 
Council). 

John Bell Mensh 
Margaret Brenman tJames Miller 

Sol Garfield *Victor Raimy 
*Ann Garner David Rapaport 
Harrison Gough Thomas Richards 
*Florence Halpern Saul Rosenzweig 
Robert Harris Julian Rotter 
Starke Hathaway Roy Schafer 

Robert Holt Edward Shoben, Jr. 
*E. Lowell Kelly Robert Watson 
George Klein Joseph Zubin 
Samuel Kutash 
*Boyd McCandless 


serving Council Representative, ineligible for re- 
election this year. 

Not now serving Council Representative, because By- 
Laws change, eligible for election. 


COMMITTEE CHAIRMEN FROM 1950 1960 
(Have served the Division, but have not been members the 
Executive Committee.) 

Donald Adams Bettye McD. Caldwell 
John Barry Jerry Carter 
Robert Bernreuter Louis Cohen 
Sidney Bijou Rex Collier 
Joseph Bobbitt Ethel Cornell 
Katherine Bradway Allen Dittman 


NOMINATION BALLOT 
Division 12, APA 
Must returned March 21, 1960 to: 
IVAN MENSH 
Division 12, Secretary 
Department Psychiatry 


UCLA Medical Center 
Los Angeles 24, California 
Please list names order preference. 
PRESIDENT-ELECT 
SECRETARY-TREASURER 
REPRESENTATIVE COUNCIL 


Paul Eiserer 
Albert Ellis 
Stanley Estes 
Donald Grummon 
Ralph Heine 
Karl Heiser 
William Henry 
Arnold Hilden 
Milton Horowitz 
Max 
Ruth Hubbard 

Hunsicker 
Thelma Hunt 
Max Hutt 

Joseph Jastak 
Marshall Jones 
Goldie Kaback 
George Kisker 
Ija Korner 
Louis Levine 
Kenneth Little 
Bernard Locke 
Maurice Lorr 
Stanley Marzolf 
Mason Mathews 
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Herman Molish 
Frances Montalto 

Newland 
Ernest Newman 
Lawrence 
Frances Perce 
Albert Rabin 

Reichenberg-Hackett 
Gertrude Reiman 

Rubenstein 
Pauline Sears 
Julius Seeman 

Saul Sells 

Edwin Shneidman 
William Sloan 
William Snyder 
Charles Strother 
Donald Super 
Percival Symonds 
Keith Sward 

Clare Thompson 
Helen Thompson 
Howard White 
Walter Wilkins 
Robert Young 


Other Names Suggested for Consideration the 
Nominations and Elections Committee and 
Other Members the Division 


George W. Albee 
Harold Anderson 
Frank Auld, Jr. 
David Ausubel 
Lawrence Baker 
Leopold Bellak 
Arthur Benton 
Irwin Berg 
Bruno Bettelheim 
John Black 
Robert Blake 
Theodore Blau 
Jack Block 

Gerald Blum 
Edward Bordin 
Joseph Brewer 
Roy Buehler 
Arnold Buss 
Wendell Carlson 
James Coleman 
Grant Dahlstrom 
Ralph Mason Dreger 
Leonard Eron 
Sibylle 
Benjamin Finney 
Norman Garmezy 
Halm Ginott 
Leonard Goldstein 
Harry Grayson 
Ward Halstead 
Roy Hamlin 
Dale Harris 


Howard Hunt 

MeV. Hunt 
Oliver Kerner 
Irwin Knopf 
Albert Kostian 
Richard Lazarus 
Donald Lindsley 
Maurice Lorr 
Abraham Luchins 
Donald Mackinnon 
Robert Malmo 
George Mandler 
Joseph Matarazzo 
Rollo May 

Paul Meehl 

Daniel Miller 
Ruth Munroe 
Leslie Phillips 

Fritz Redl 

Jesse Rhinehart 
Eliot Rodnick 
Seymour Sarason 
Nevitt Sansord 
William Soskin 
Joseph Stone 
Frederick Thorne 
George Welsh 
Heinz Werner 
Robert White 
Robert Wirt 
John Wittenborn 
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INTERDIVISIONAL COMMITTEE ETHICAL 
LEMS.— The committee has had three physical meetings 
explore the areas where possibly unethical practices 
might occur. There has been mushrooming psychological 
practices industrial situations with clinical psychologists, and 
social, counseling and experimental psychologists working either 
industry consultants industry. These psychologists 
are addition the more traditional industrial psychologists. 
There seemed special problems that were not already 
covered A.P.A. ethical practices regard those psychologi- 
cal functions industry that had large body experience 
behind them. The entry the and other psychologists 
with different orientations into industry was creating some 
problems. 

The clinical psychologist working therapeutic relationships 
with people industry has the special problem maintaining 
his traditional role keeping confidences. The committee be- 
lieves that clinical psychologist doing therapy should adhere 
the same ethical practices private work. The functions 
the clinical psychologist may broader, however. His role 
may perceived “human resources consultant.” goes 
into industry psychologist, not clinical 
professional without direct control from management. Manage- 
ment must learn perceive the psychologist does phy- 
sician and should work accomplish that end. there 
question regarding individual the psychologist ad- 
heres ethies the matter. 

The psychologist who works with individuals 
opposed making studies social groupings, social 
climate, tests, must have broad background, including 
counseling and social psychology. 
the welfare primarily. major problem arises when 
requested discuss with management the man relation 
his job. If. under therapy special work conditions may have 
discussed, these discussions must handled 
fully and mature, experienced clinical psychologists with ex- 
perience industry. The major problem may well the com- 
petence the psychologist new field. 

Also, personal development the individual will 
have with management. The best judgment the 
psychologist required see that only the most profes- 
sional and ethical matters are brought bear the subject. 
The individual can discussed only with his consent and only 
with those individuals managment sincerely interested the 
individual’s welfare. 

The psychologist industry may have face problems some- 
what different from his previous experiences and may asked: 

(1.) work with “normal” people personal develop- 
mental program. 

(2.) conduct group sessions further mutual under- 
standing among group executives. 

(3.) run group session determine attitudes em- 
ployees reduce tensions and fears. 

(4.) report his findings certain key people and discuss 
their implications for personnel organization. 

(5.) aid selection and promotion personnel. 

(6.) job evaluation study attitude morale 
survey. 
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(7.) study about human engineering processes 
cedures. 

None these matters may require knowledge and experience 
psychopathology. Neither the clinical psychologist nor the 
traditional industrial psychologist may have had experience 
working with “normal” personalities. The committee believed 
that the clinical psychologist could transfer his skills “nor- 
situations. will require direct experience 
industrial situations and with industrial psychological problems 
maximize the use his skills. The industrial psychologist 
may require more experience dealing directly with people, 
interviewing and group counseling. 

question arose about the practices selection 
motion. The psychologist often asked make 
tions about people for job for was the 
opinion the committee that without knowledge the job 
duties and the social setting, the psychologist cannot make 
specific recommendation. can describe the person has 
evaluated him and discuss his findings with management. The 
committee also believed that was the responsibility manage- 
ment make the selection and that the psychologist must not 
usurp that function management. 

Job evaluation, human engineering and personnel organiza- 
tion seemed the committee entirely outside the prov ince 
the clinical psychologist unless new skills and 
orientations. 

Major areas for discussion the Executive Committee would 
seem include: 

(1.) The relationships with management the clinical psy- 
chologist who working personal development program. 

(2.) The readiness clinical psychologists competently 
handle problems industrial setting. 

(3.) The current practices selection and promotion. 

recommended that questionnaire sent clinical 
psychologists practicing industrial settings obtain samples 
practices that may the that seem un- 
ethical. The same questionnaire might sent industrial 
psychologists and other psychologists industry. 

Representing Division 
Benjamin Balinsky. Chairman 
Bernard Locke 

Representing Division 
Robert Dawson 
Raymond Katzell 

Consultant the Committee 
James Farr 


MEMBERSHIP COMMITTEE.— Deadline date for receipt 
applications for Fellow January and the Committee has not 
yet evaluated any applications this category. The sub-com- 
mittee Members, however, has seen the folders appli- 
cants, which the chairman that group considers about average 
for this time the year. One batch Member applications 
has already circulated among the sub-committee members. 
spite supplementing self-nominations invitational nomina- 
tions the Committee does not expect any substantial increase 
Fellow applications over last year when approximately can- 
didates were evaluated. 


Your Nominating Ballot appears Page this Newsletter. Please detach, nominate, and mail now. 
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The Committee prepared announcement new procedures 
for nomination Fellow status for publication the Fall 
Vewsletter. Department Chairmen, Directors Clinical Training 
programs, and all Fellows Division were urged nominate 
individuals they believed qualified for Fellow. The unavoidable 
delay publication this issue the allowed only 
few weeks for submission nominations prior the Jan- 
uary deadline. Only four individuals were nominated for 
Fellow. These nominations were made three Fellows the 
Division and none was received from Department Chairmen 
Directors Clinical Training programs. This ob- 
viously, has not had fair trial, and that 
continued publicity given this method inviting Fellow 
nominations. 

probable that the Division, its Membership Committee. 
will have take much more active role than simply inviting 
nominations order that worthy candidates will not over- 
looked. Two other procedures, involving scrutiny Division 
membership lists regional sub-committees and search the 
literature for evidence distinguished contribution clinical 
psychology, were mentioned the Membership Committee 
report the Summer, 1959 issue the 
mended that the Membership Committee explore 
cedures and suggest other avenues for nomination Fellow. 


felt that the Membership Committee need not make any 
recommendations regarding the Associate Member category, but 
might observed that such membership category 
established, great deal work would probably required 
process applications unless expression interest plus APA 
membership were the only requirements for qualification. 

The determination “outstanding contribution” will 
doubt continue problem this year’s Fellow applica- 
tions are evaluated. the matter “who clinical 
there indication that the sub-committee Mem- 
bers accepting wider variety experience qualifying 
clinical experience. Also, while would unrealistic present 


require that applicants have had experience variety 


settings, hoped that training programs more and more will 
provide such varied experiences that eventually this can 
expected qualification for Division 12. 

Wendell Carlson, Chairman (1960) 

Frank Auld, Jr. (1962) 

Robert Malmo (1962) 

Irving Simos (1961) 

Lewis Yager (1961) 

John Barry (ex-officio) (1960) 


Karl Heiser, Chairman the 1959 POST-DOCTORAL 
INSTITUTES has submitted the following recommendations 
the Division: 


Post-doctoral institutes should conducted APA 
rather than division. 


They should cover broader than divisional in- 
terests. 

They should conducted different times and places. 
including the site APA and regional meetings. 
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They should kept inexpensive possible care for 


those who pay their own way. 


APA should budget small annual subsidy should 
benefit all rather than just those 
who 
Committee Post-Doctoral Institute 

Karl Heiser, Chairman 

Earl Brown 

Thelma Brown 

Virginia Graham 

Ranald Wolfe 


The COMMITTEE has 
considered the question minimum standards for Division 
membership for persons engaged independent private practice. 

have studied the report prepared the APA 
TEE PRIVATE PRACTICE and distributed the Board 
Directors and Council Representatives through BPA, dated 
1959. should like recommend that the Division 
adopt the Recommended Standards which are reproduced below. 


Recommended Standards 

GOVERN THE INDEPENDENT PRIVATE PRACTICE 
PSYCHOLOGY AND ITS LISTING THE APA DIRECTORY: 

“The following shall constitute the minimum standards for 
engaging the independent private practice psychology 
(whether full-time part-time), and for representing oneself 
engaged (by means Directory listings, announcements 
practice, and the like), except the case individuals who 
January 1958* were Fellows Members the APA: 


Ph.D. degree, based part doctoral dissertation, 
conferred department psychology which the time 
the degree was awarded met the standards the 
the equivalent such degree; 


least three years paid full-time experience, its 

equivalent part-time paid experience (at the minimum 

rate hours per week) obtained subsequent 

two years graduate study and the general field 

specialization which the psychologist engaged 

private practice, such experience have been: 

institutional group setting, and 

under direction supervision, preferably psycholo- 
gist, another professional worker recognized 


Effective date new APA membership standards. 


addition, CPP recommends that provision made for 
way evaluating the candidate’s current work. many in- 
stances, candidates obtain endorsements from persons who have 
known their work the past. Attention should given 
what candidate now doing. least two three persons, 
therefore, acceptable the Membership Committee, should 
asked evaluate the quality the candidate’s work private 


Your Nominating Ballot appears Page this Newsletter. Please detach, nominate, and mail now. 
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CPP believes that the candidate indicate how 
helieves qualifies for membership. Because the varied cir- 
cumstances which psychologists are engaged independent 
practice, flexibility recommended evaluating 
qualifications. all instances, however, the candidate must 
able demonstrate (through background, experience and en- 
dorsements) that his practice competent. 

believe further that ABEPP certification should auto- 
matically qualify candidate for membership. State certification 
should not regarded sufficient criterion for membership 
Division 12. The requirements tor certification the state 
should evaluated determine whether they reflect standards 
acceptable Division 12. our impression that standards 
for certification vary greatly from state state. 


Milton Horowitz, Chairman 
Edward Glaser 

Florence Halpern 

Jay Knopf 

Joanne Powers 

Herbert Schlesinger 
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REPORT THE AWARDS COMMITTEE, 
DIVISION CLINICAL PSYCHOLOGY, 
AMERICAN PSYCHOLOGICAL ASSOCIATION, 
January, 1960 

AWARDS.— Our Committee has received number sug- 
gestions for the annual awards recognizing distinguished con- 
tributions the underlying clinical psychology 
and the professional practice that field. These contributions 
may various sorts: behavior theory empirical 
research behavior; the clinical fields diagnosis, treat- 
ment, prevention; the advancement the professional 
aspects clinical psychology. All members the Division are 
invited write the chairman the Awards Committee, 
Dr. James Miller, Mental Health Research Institute, Univer- 
sity Michigan, Ann Arbor, Michigan, suggesting names for 
consideration for these annual awards. Such letters should cite, 
specific detail page two, the contributions the 
didates which justify their being considered. 

George A. Kelly 
Anne Roe 
James Miller, Chairman 


Divisional Objectives and Membership Standards 


the request the Executive Committee, invitations were 
sent about forty members the Clinical Division living 
the Boston area attend discussion meeting. rainy 
evening, seven members showed up: Drs. Raymond Gilbert. 
Harold Goodglass, William Hire, Philip Kubzansky, Louis 
Sherman, Irving Wolf, and Bennett. 

was the concensus the group that the Division should 
Committee and should not become involved the certification 
competence the basis for membership. was felt the 
same time that the establishment and improvement standards 
for the professional practice Clinical Psychology major 
purpose the Division and should energetically supported. 
The Division should cooperate with ABEPP and state certifica- 
groups and with the APA Boards this end. Accordingly 
was felt that the term “interest” should imply more than 
mere application should imply participation the 
field and our group would membership standards calling 
for some minimum clinical closely related experience. 

With respect the establishment new class Associate 
Members, proposed the Executive our group 
demanded clarification the term (any Associate the 
APA may join the Division). felt again that membership, 
even for Associates, should imply some expression interest 
beyond the mere wish join. was, therefore, suggested that 
Associate membership limited students specializing 
clinical aspects Psychology and/or people employed clin- 
ical closely related activities. With this qualification, the 
group approved the establishment class Associate 
Members. 

The group discussed, without resolution, the responsibilities 
the Division with respect sub-doctoral employment the 


field. Most had not yet seen the report the Miami Con 
ference. The discussion pointed out that the alleged social need 
for services may, fact, demand for psychotherapy. The 
demand may expressed terms counseling and 
other terms, but our group questioned the existence tre- 
mendous call for and research technician 
services. These are usually promoted the profession and the 
question may well raised whether such functions should not 
genuinely routinized technician level which could 
carried out bright high school graduates. The demands for 
large numbers personnel seem focus the area 
where even the Masters’ level training may 
insufficient. 

One the junior members our group raised the question 
what Division membership meant psychologists the field 
and pointed out that our meeting had brought home him some 
implications Division membership. suggested that dis- 
cussion this kind the local level might improve the mem- 
ber’s understanding the Division’s objectives and program. 

Chester Bennett, Chairman 
Boston Area 


small but very articulate group met August 18, 1959, 
discuss some the problems suggested Dr. Hobbs and the 
Executive Committee. There was much general over-all agree- 
ment, particularly concerning the need make membership 
Division dependent qualifications rather than interest. 
There was also some disagreement concerning the extent 
these qualifications. The problem screening applications and 
establishing actual qualifications was also raised and discussed. 

The most difficult problem for this group was the training 
clinical psychologists the Master’s level. Some the members 


Your Nominating Ballot appears Page this Newsletter. Please detach, nominate, and mail now. 
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feel very strongly that there should clinical psychologists 
functioning any professional situation whatsoever without 
Ph.D. pointing out that there are physicians prac- 
ticing without 

Some expressed concern for what appeared them realistic 
pressure from the community for services more less 
trained people. regardless academic degrees. Others felt that 
all the facts were known might not impossible insist 
the Ph.D. requirement for all professional jobs clinical 
psychology (as the and some State Hospitals are doing) 
and exert the necessary pressure the training universities. 

The general feeling the group strongly favors the opinion 
that: 

Division should Specialty Group and not Inter- 

est Group. 

That there should two levels membership based 
qualification; one these levels requiring the 
Ph.D. degree addition internship and/or specified 
amount supervised experience. The other 
indicating lesser degree training and/or experience. 
was emphasized that membership Division the 
only professional accreditation available the young 
clinical psychologist before eligible for the ABEPP 
diploma, and that matter what APA’s intentions might 
this the interpretation such membership among 
other professional disciplines (psychiatrists, social work- 
ers, internists) with whom clinical psychologists work. The 
only definite recommendation made this point was 
postpone any vote changing the by-laws for least one 
year allow continued discussion the regional level, 
well the Executive Committee. 

Hedda Bolgar, Chairman, 
Los Angeles Committee 

August ten Fellows the Division Clinical Psy- 
chology met Teachers College response Ivan Mensh’s 
request for the establishment regional group consider 
some the objectives, and responsibilities the Division. 
These attending were follows: 

Shoben, Jr. 
Jerome Singer 
William Thetford 
Silvan Tomkins 
Herbert Zucker 


These individuals represent private practice, institutional 


Eloise Cason 
Walter Coville 
Henry David 
Dorothea McCarthy 
Bernard Saper 


connections faculty sort, hospital settings, clinical psy- 
chologists school systems, and the directors psychological 
programs the two states New Jersey and New York. 

The New York group argues strongly that clin- 
ical psychology must based certain minimum exposure 
the professional field, that would extremely difficult 
make any sense out Division Clinical Psychology 
which people were admitted without being clinical psychologists. 
and that there possibility that opening the Division all 
comers might conceivably interpreted “raid” the 
APA’s membership general. The maintenance high stand- 
ards for admission membership the Division, therefore, 
represents not much certification competence the up- 
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holding the general thesis that clinical psychologist 
professionally trained person. have other than professionally 
trained persons expressing influential opinions and voting 
crucial professional issues seems almost contradiction terms 
and certainly something bordering rather dangerous ab- 
surdity. Nevertheless. the New York group strongly favors the 
inclusion Associate class membership facilitate early 
and positive identification developing trainees clinical 
psychology with the Division and the professional generally. 
Finally, the feeling the group that there has been 
disturbing tendency panic bit the face manpower 
problems the mental health field, and such panic could issue 
lowering standards that would destroy many clinical 
proud gains since the second World War. one 
has any feeling sacredness about doctoral degree, but the 
question whether there are better equally appropriate 
symbols professional training open one that remains 
for somebody settle empirical basis. Meanwhile, 
departure from the standard the degree could readily 
perceived lowering professional standards, and such 
trend would destructive such things the development 
state psychological programs which there has been de- 
cided and beneficial upgrading positions over the past few 


New York Area 


1959 approximately Division members the 
Chicago area were polled number professional issues 
discussed recent Executive Committee meeting and sub- 
sequently formulated into series statements Nicholas 
Hobbs. This report based responses from members 
having the following membership 


Fellows Diplomates (ABEPP) 


Non-Diplomates 
Private practice (full part-time) 
private Practice 
Applicants for certification Illinois 
Non-Applicants for certification 


Results the poll were analyzed for the total group 
respondents and also terms the various membership char- 
acteristics. Chi square analyses the responses the various 
sub-groups were done for each 

preliminary presenting responses questions built 
around Hobbs’ statements, the relationships between various 
membership characteristics were studied. could anticipated 
that discernible relationship would exist between Fellowship 
status Division and possession the ABEPP diploma since 
both require considerable experience basis for application. 
However, might also anticipated that relationship between 
private practice and status would also exist. Such not the 
case. There also relationship between status Division 
and application for certification Illinois. 

the other hand, there unequivocal relationship be- 
tween application for certification Illinois and private prac- 
tice. Some, doubt, would like believe that relationship 
exists between ABEPP status and private practice but such 
relationship evident this sample. There also relation- 
ship between ABEPP status and applications for certification. 

(Continued page 11) 
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PLEASE TEAR OUT AND POST 


The 1960 Post-Doctoral Training Institute 


Sponsored the Division Clinical Psychology the American Psychological Association, conducted 
the Chicago campus Northwestern University, August through August 31, 1960. 
The courses will follows: 


Hypnotherapy 

This course will conducted John Watkins, Ph.D., Chief Clinical Psychologist, Hospital, Portland, 
Oregon, Lecturer, University Portland. The goals this course will twofold (1) provide adequate review 
the literature and concepts this area treatment and (2) insure that each participant the group masters 
the basic aspects trance induction and grounds himself thoroughly the aspects the treatment 
relationship. Quite obviously such short course could not totally equip person handle all aspects hypno- 
therapy. (Maximum enrollment: open) 


Brain Damage and Differential Diagnosis 

This course will conducted Joseph Wepman, Ph.D., Department Psychology, University Chicago. 
will attempt review the existing methodologies for differential organic diagnosis, concentrating especially 
recent research techniques which are presently ready for service applications. Since aphasic diagnosis and treat- 
ment are Dr. Wepman’s special competencies, part the course will directly concerned with integrated 
diagnostic-therapeutic approach dealing with organic problems. (Maximum enrollment: 20) 


Psychotherapy with Children 

This course will conducted Bruno Bettelheim, Ph.D., Professor Psychology, University Chicago. 
This course will focused the methods and techniques establish deep effective treatment compacts with 
children and adolescents with particular emphasis directed toward establishment such treatment relationships 
institutional settings. (Maximum enrollment: 20) 


Methodologies Clinical Psychology 
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This course will conducted Dr. Joseph Zubin who has offered two previous courses this topical area 
for the PDI—both which were enthusiastically received their participants. will consider thorough review 
the experimental techniques, methodologies and statistical procedures necessary and actually employed through- 
out the breadth research endeavors clinical psychology. (Maximum enrollment: 20) 


Group Psychotherapy 

The focus this course will center the methods and techniques used establish good therapeutic rela- 
tions group setting. Consideration will given for understanding group therapy within the context out- 
patient settings, psychiatric hospitals, general medical settings and other institutional backgrounds. Dr. Hugh Coffey 
the University California Berkeley will conduct this course. (Maximum enrollment: 15) 


Supervision Intensive Psychotherapy 
Negotiations are still being conducted secure instructor for this course. Content this course will focus 
directly upon the problems the supervisor and the beginning therapist. hoped that this treatment relation- 
ship would primarily psychoanalytically oriented one wherein the beginning therapist must develop trust and 
confidence the supervising therapist sufficient discuss directly and openly his own operations the treat- 
ment context. (Maximum enrollment: 20) 


TUITION 
Fifty-five dollars ($55.00) payable advance except special arrangement with sponsoring agency. Full 
tuition will refunded application not accepted student must cancel his registration. 
The five dollar increase over the tuition fee past years can accounted for saying that air-conditioned 
comfort must paid for somehow. 


HOUSING AND MEALS 

Arrangements for rooms have been made Abbott Hall, the dormitory for the downtown Northwestern Univer- 
sity campus, house the participants the PDI from the evening August through the entire series the 
APA meetings, desired. The fee will per night for double room and night for single room. 
baths are provided the individual room, instead, large dormitory-type wash rooms and shower facilities are 
provided for each wing the building. This dormitory located the southeastern end Chicago’s Northwestern 
campus and directly across the street begins the Oak Street beach and breakwater. Transportation the Chicago 
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loop bus takes approximately minutes approximately the same time cab. Quite obviously for those 
participants desiring stay through the APA meetings the very modest charges demanded Abbott Hall will 
mean considerable savings the overall cost attending the PDI and the APA meetings. The courses will 
conducted during the day the new American Hospital Association Building two short blocks from Abbott 
This building completely air-conditioned and has excellent library facilities, lounges and fine cafeteria. noted 
above, the cost, however, holding the meetings this building will necessitate approximately increase 
the tuition fee insure that adequate financial coverage achieved sufficient tuition fees. 


APPLICATION AND INQUIRY 


Application will from all members the American Psychological Association who hold either 


the doctorate are Diplomates ABEPP. 


completed applications and inquiries to: 


Dr. Robert McFarland, Chairman 
Committee for Post-Doctoral Institute 


c/o Veterans Administration Research Hospital 


333 East Huron Street 
Chicago 11, 


APPLICATION FOR ADMISSION THE 1960 POST-DOCTORAL TRAINING INSTITUTES 


Name 

Address 

Member 

Highest degree Psychology 


Indicate the Courses for which you are applying: 
Offer your second and third preference addition your 
first choice. 


NOTE: separate sheet 
please indicate 
ticular areas interest and 


the way which you be- 
lieve this participation 

the institute your choice 
would contribute your 

professional development. 
These statements will 

turned over the group 

leader for orientation pur- 
poses. 


Present Professional Position: 


Name and nature the 


Describe the work performed 


Describe your previous professional experience psychology 


during the last five years 


Cheek for $55.00 


(Including prorated cost daily air-conditioned classrooms.) 


(Institution Agency) 


require room accommoda- 
tions campus. 


Return Dr. Robert McFarland 
Research Hospital 
333 East Huron Street 
Chicago 11, 


Checks should made payable the Division Clinical 
Psychology. All money will refunded applicant not 
accepted, 

Institutions agencies may pay tuition following completion 
the Institute letter commitment submitted advance 
Dr. 


| 
=, 
| 


Winter, 1960 


DIVISIONAL OBJECTIVES AND 
MEMBERSHIP STANDARDS 


(Continued from page 


the Chicago area, appears that entry into private practice 
unrelated measures advanced qualification (ABEPP) 
formally recognized high status (Fellowship). Application for 
state certification, the other hand, behavior highly asso- 
ciated with private practice, although Illinois, 
certification voluntary, non-statutory, and does not imply 
professional competence. reasonable conclusion that many 
psychologists not yet qualified for ABEPP terms experience 
have entered private practice and look certification kind 
“official” support for their independent professional activities. 

Analysis the voting behavior Division members 
Chicago the issues currently before the membership (Ques- 
tionnaire Summer 1959 Newsletter) yields the hypothesis 
that there considerable movement from question question 
individual basis response biases that cannot 
clearly identified with membership Or, put 
another way, there are apparently shifting identifications de- 
pending upon what issue under consideration. also 
apparent that many questions majority respondents hold 
opinions common. 

responses these questions are translated into descrip- 
live statement, might run follows: Members Division 
the Chicago area reject the proposal that social needs met 
training large numbers psychologists levels below the 
Ph.D. Moreover. they are reluctant see non-doctoral clinical 
organizations outside Division and the 
the same time they reject the idea abandoning non- 
doctoral clinical training altogether. Clinicians Chicago 
strongly favor continuation controls clinical practice and 
support already existing intra-professional and governmental 
cipal agency accreditation. They strongly support the con- 
tinued use academic degrees basic criterion for establish- 
ing professional status and believe some appropriate distinction 
should drawn between Ph.D.’s and non-Ph.D.’s even when 
performing similar tasks. defining the work psy- 
chologists for the they believe meaningful distinetions 
and should made with regard level and range pro- 
fessional skills. plurality accepts the idea that the Ph.D. 
trained psychologist should advanced the public image 
clinical psychologist and group they overwhelmingly reject 
the application the title psychologist” “anyone 
who performing service need reasonably well.” 

Ralph Heine. Chairman 


Chicago Area 


RESULTS QUESTIONNAIRE 
DIVISIONAL ISSUES 


Some 500 our members have now responded the 
questionnaire the Summer 1959 Three hundred 
and sixteen replied within the two-week interval between the 
publication the and the APA Meeting Cincinnati. 


NEWSLETTER 


One our motives the questionnaire the pre- 
convention issue was stimulate Division 
members the Business Meeting which the aims, objectives 
and responsibilities the Division were discussed 
connection with the important problem membership stand- 
ards and the question associate class membership. 
those you who were present Cincinnati will 
this objective was accomplished. Three hundred fifty members 
remained throughout the entire Business Meeting Friday eve- 
ning, and this continued until after 11:00 P.M. 


Our main object, was get expression mem- 
bership attitude. The results with returns from 25% our 
members—which sizable sample for questionnaire survey 

strongly substantiate Heine’s careful analysis respond- 
ents the Chicago area. Our members—at least the 25% 
them who are sufficiently involved these issues fill out and 
return the questionnaire—show clear majority opinion 
many these questions. There was some criticism expressed 
after our preliminary report the Annual Business Meeting 
that these results just could not representative Division 
opinion, that the sample replying was biased. shall glad 
hear from those who not share this “group” thinking. 
you not stand and counted. Dig back into your 
Vewsletter file and send your questionnaire in. Write letter. 
LET HEAR FROM YOU. The following statements 


terize those members who replied the questionnaire. 


Our respondents are that Division should 
primarily professional group, limited which 
membership connotes some well-defined level competence 
clinical skill. They not want non-Ph.D. level psychologists 
identified with Division spite social pressures and 
the manpower shortage. They feel that Division will best 
advance the profession supporting existing intra-professional 
and legislative controls clinical practice ABEPP and 
ABPS, the Evaluation Committee. certification states and 
cities). 

Most our members support training non-doctoral people. 
expecially limited training for performance only certain 
routine aspects clinical work. They think that Division 
will best advance the profession clearly defining the status 
ancillary subordinate Ph.D. level psy- 
chologists. They wish restrict the title clinical psychologist 
qualified Ph.D.’s provide for profession with several 
well defined levels, with various titles for these other levels 
rather than “psychologist.” 

Very few our respondents (only individuals) think that 
Clinical Psychology’s future status hinges its capacity 
meet the maximum amount social pressure for services. The 
great majority just not want claim clinical psychologist 
anyone who performing service need reasonably well. Our 
members prefer that Division remain and simply 
emphasize one the other its dual functions 
professional interest the need arises. Only 15% support the 
idea that new organization formed which would frankly 
and exclusively devoted the promotion clinical psychology 


Wolf 
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Letters the Editor 


December 15, 1959 

sorely concerned that APA and Division not appear 
meeting adequately the needs many psychologists who 
are interested professional practice and psychotherapy. There 


increasing evidence this. the September, 1959 issue 


the AMERICAN note appeared requesting 
that contacted psychologists who might interested 
organizing APA Division Psychotherapy. have received 
about seventy responses, and would guess that there are many 
other interested psychologists who have not responded for one 
reason other. Most the respondents were who 
have what would judge excellent training and background. 
They hold responsible positions, and many are known nation- 
ally. was impressed that many the respondents are not 
members any our existing divisions. 

the November, 1959 issue the AMERICAN PSY- 
there was notice that psychologists private 
practice are forming organization. 1956, the American 
Academy Psychotherapists was organized. organization 
for psychoanalytic psychologists was formed few years ago. 
What will have next? think behooves try and under- 
stand why splinter groups are forming, why APA and Division 


are not squarely meeting issues concern large body 


psychologists and what can done remedy the situation. 


think lot the difficulty based upon what seems 
inordinate and sometimes obsessional concern with research 
and the desire, the part many academicians, train 
psychologists this image. The emphasis psychology 
research specialty has many roots. Among others, suppose. 
are inter-professional feuds, intra-professional jealousies and, 
atomic age, placing science pedestal. Psychologists, 
not outdone, feel that they too must the pedestal. 
Unfortunately, objects pedestals are frequently fragile and 
sometimes crash with bang. afraid that are going 
head this direction unless take second more moderate 
look things. 
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sure all agree that research important. However, 
believe are doing grave disservice clinical psychology 
attempt turn out clinicians who are researchers first and 
foremost. feeling that should not train psychologists 
expect them conform any preconceived set patterns 
should strenuously encouraged along these lines. interest 
diagnosis, therapy. administration, should en- 
couraged develop maximum skills these areas. other 
words, assuming that clinical psychologists have some common 
background, what need help them grow and develop 
the fullest extent toward the specialized goals and within the 
framework that they set for themselves and not the basis 
any preconceived undocumented notions that are held 
academicians concerning what clinical psychologist 
should be. University people are traditionally concerned with 
academic freedom. This freedom ought carried over 
other areas well. thinking along the lines allowing each 
clinical psychologist free choose the particular area 
which wishes make his special unique contribution. 

APA and Division not assume greater leadership 
recognizing the professional aspects clinical work, think 
irreparable damage will result. firm belief that APA 
and Division are not adequately representing the interests 
all clinical psychology and, like ostriches with their heads 
the sand, they are not facing issues squarely. 

How can Division help remedy the sorry state 
which seems developing? For one thing, think need 
afford non-academic people more opportunity participate 
divisional Year and year the same names appear 
with reference divisional officers and committees. Let’s infuse 
young blood into the Division. Let’s have people with 
other than purely academic and research interests formulate 
policy. Above all, let’s stop having few prima donnas attempt 
force their points view down the throats all us. 
Psychologists preach democracy for others. ought start 


our own back yard. —Arthur Davison. 


Your Nominating Ballot appears Page this Newsletter. Please detach, nominate, and mail now. 


5 { i” 4 
=> 
+ 
: : 


